Meeting Outcomes

Partnership for a Healthy Durham
Racial Equity Task Force
Zoom
February 23, 2021
AGENDA

Outcome 1: Review and discuss themes from January 2021 meeting
Outcome 2: Determine next steps to operationalize equity principles
Outcome 3: Decide about participating in Dr. Nowell’s study

Facilitator: Marissa Mortiboy

Project/Topic/Goal

Major Discussion Points

Recommendations

Action Steps

Welcome &
Introductions
Marissa Mortiboy

What would your dream home/dwelling be like?

Review January
minutes
Marissa Mortiboy

Accountability and
Engagement
All

Themes from the January 2021 meeting:

e Sharing information and progress back to the community

e Making sure community voices are heard and part of
decision-making

¢ Engaging those not at the table

e Compensate community members not affiliated with an
organization for their time

e Coordinating and supporting Community Health Workers

e Changing culture of the Steering committee

e Any others to add?
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Next Steps
All

Potential next steps mentioned at the January meeting. Where do
we go from here?

¢ Hold conversations with people outside of the
organization

e Talk to the Steering committee

e Potentially hire a facilitator to assist with this shift

e Engage with community leaders in the grant writing
process and pay them to be consultants.

e Do an assessment of current culture to see where we are:
https://www.njjn.org/uploads/digital-
library/AssessingOurOrganizations RacialJustice%20(1)

%20(1).pdf

Participation in Dr.

Nowell’s Research
Project
All

Make a decision on participating in Dr. Nowell's research project.

Dr. Branda Nowell has a research project she would like to see if
the task force would be interested in. From Dr. Nowell:

I'm teaching a doctoral qualitative research methods class this
coming semester. We generally take on a joint qualitative project.
One idea | had that | thought may be useful to the workgroup is to
look at health partnerships in North Carolina who are seeking to
engage community representation about the models they are using,
the challenges, lessons learned, etc.

Commitment- Partnership leadership participate in key informant
interviews to assess partnerships that have engaged community
members. The focus would be in understanding the experiences,
insights, best practices, etc.

Is this something you think the working group might be interested
in?
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